i5. Code of Conduct for Staff

Principles: This Code of Conduct for Staff 13 an Important elerment of RRC's safequarding ethos and bo ensure
that all children and adults are protected from harm. It ks designed to cutline the expectations of RIHC and provide
a framework that underping how SEIT will work ethically with these that engage with the organisation. It is the
responsibility of all staff working on bahalf of RitC bo ensure that:

- They recognise the position of trust they have by working for RILC

«  Thelr behaviour I8 Bppropriate 5t all times

= They observe and put into practice all polides, procedures and processes established for the safeby and
protection of children and adults

= They follow the protedures for responding bo signs or suspicions of abuse

- In every respect, the relationships they form with the children and adults are appeopriate.

How staff can meet their responsibilities: The following is & list of Do's and Don'ts to assist RIEC stalf to meet
their duby te safequard all children and adults they have responaibility for. By following this code of conduct RIEC
staff will aveld compromising situations or apportunities for misunderstands and/or allegations.

read the Safeguarding Handbook and make everyone aware of the policies, procedures & processes.
read and understand the Safeguarding Policy Statements for Children and Adults at Risk.

ensure you are farmiliar with the safequarding persennel and how to make contact with thern.

abide by the Code of Conduct for Staff and put it Into practice at ail tirmes.

foliow the Code of Good Safeguarding Practice when working with Children and Adults at Risk.
encourage athers to challenge any atitudes or behaviours EBhey do not like.

Follow RIRC'S child/adult ratios Tor meetings and activities,

allow children and adults to talk about any concerns Ehey may have.

respect the right to personal privacy of a child, young person or vulnerable adult.

rermEmber sormeane & o r'r'|Ir.'|hI‘. rnIEIhl'.E‘prEt your actiong - no matter how well-intentioned.

avold being drawn Into inappropriate attention seeking behavicur e.g. tantrums and crushes.

keep obher members of stalf informmed of where you ane and what you are doing.

take any allegations or concerns of abuse serously and refer immediately bo the DSO.

remember this code at sensitive moments e.g. when responding to bullying or abuse.

have separate sleeping accommedation for participants and staff in any overnight activity.

avoid breaches of trust e.g. & sexual relationship with & child or adult participant over the age of consent.
plan activities so that more than ane other person is, or at least are within sight and hearing of others.
treat everyone with dignity and respect. S fellow RIEC's no aleahol instruction.

treat all participants equally/show no favauritism_ |- | set an example you would wish others to Follow.

trivialiss Ebeos,

form & relstionship with & child, young person of adult ak risk ag that IS an abuse of trust.

permit abusive peer activities e.g. initiation ceremonies, bullying etc.

engage in inappropriate behaviour or contact e.g. physical, verbal, sewvual ete.

play physical contact games with children, young people ar adult at risk.

make suggestive remarks or Ehreats to children, young people or adult &t rsk, even If meant In fun,
use inapprogriate language when writing, phoning, emailing posting on the internet.

let allegations, suspicions, or concerns about abuse go unreported.

just rely on your good name to protect you.

This Code of Conduct for Staff is the core framéwork for athical working generally and should be read in
conjunction with any and all other codes of conduct that apply to any specific project delivery.

Reviewed & Updated: March 2021

RitC will review this Code of Conduct for Staff and best practice at least annually. In addition, more
frequent reviews will be undertaken following a change in safeguarding legislation; following the
implementation of & new activity or service which involves contact with children and/or adults at risk;
following a safeguarding incident within the CCO (or one which directly concerns or affects the CCO);
and/or following a significant organisational change.
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16. Code of Conduct for Children

Principles

This Code of Conduct for Children is a general framework to encourage and support appropriate
behaviour and help RitC to provide safe activities and services. This code should be read in conjunction
with the Code of Behaviour fior Children. RitC balieves that all children and young people have the right
£ H

Be gafe and happy In thelr chosen activity

Be respected and Lreated Falily

Be listened to - Be bellever
Privacy - Experience competition and the desire bo win
Enjoy thelr chosen activity In & safe environment - Ask for help

Be refierred to professional help if they neead it Have any concerns taken seroushy and acted on
Be protected from abuse by other participants, staff Participate in their chosen ackivity on an equal basis
or from outside Sources as appropriate to their ability.

The following is a list of Do's and Donts that outline the expected standands of behaviour from children
and young people engaging with RitC and should be read in conjunction with any other code of conduct
applicable to the activity being participated in:

be loyal and give your friends a second chance.
be friendly and particularly welcoming to new members joining RIEC,

be supporthve and committed b your team members and offer them eomfort when required.
keep yourself safe.

report any inappropriate behaviowr or risky situations For yoursell and others.

plary Fairly and be trustwortiy .

respect oficials and accept thelr decisians.

show appropriate loyalty and be gracous in defeat.

respect opponents.

make our RIbC a fun FII-EI'.'E o e

behave and listen to all Instructions frorm RIEC staff.

show respect to other RIEC members and staff and show team spirit.

take care of equipment owned by RIRC.

respect the rights, dignity and worth of all RINC participants.

wear sultable dothing, shoes and/or Kit for the activity you are participating in.

Do
Do
Do
Do
Do
Do
Do
Do
Do
Do
Do
Do
Do
Do
Do

cheat or be violent and/or aggressive.

get Invohved in inappropriate peer pressure and push others Into something they do not want bo do.
use rough and/or dangerous play.

smoke on RRC premises or whilst representing RILC at competitions.

consume alcohol or drugs of any kind on REC premisas or whilst represanting RIEC.

discriminabe against anyone on any groumnds.

use bad language or racial/sectarian references.

Bully another person - which includes bullying via social media, texts and messaging.

.ﬁ.l‘l"l‘ minor misdamainours or nﬂ'lﬂ"ﬂl misbahaviour will ba sddressed h' the RitC staff meambear
responsible for the activity and reported verbally bo RitC's DSO. More serious or persistent misbehaviour
may result in disciplinary action and potentially dismissal from the activity. Parents/carers will be

informed at all stages,
Reviewed & Updated: March 2021

RItC will review this Code of Conduct for Children and best practice at least annually. In addition, more
frequent reviews will be undertaken following & change in safeguarding legisiation; following the
implemeantation of 8 new activity or service which involves contact with children and/or adults at risk;
following & safeguarding incident within the CCO (or one which directly concerns or affects the CCOD);
and/or following a significant organisational change.

Part 2: General Safeguarding Policies | Page 14 of 22



17. Code of Conduct for Adult Participants, Parents, Families,
Carers & Spectators

How parents, families & carers can support RitC

The following ie a list of Do's and Don'ts which is designed to act as 8 reminder to adult participants,
parents, families, carers and spectators about the expected standards of conduct. By following this code
of conduct adult participants, parents, Families, carers and spectators can assist RitC to provide a
positive, nurturing and safe environment for all children, young people and adults who make use of the
services and facilities of the organisation.

read the RIC's Safeguarding Policy Statement and note the contact details of the DSO.
understand and respect RILC's Safeguarding Ethos and Ethical Werking Poliey.

ensure you are Famillar with how to give Comments & Suggestions and raise Concerns or Complaints.
abide by this Code of Conduct and put It into practice at all Hrmes.

encoursge and support children, young people and adults te follow RIEC's relevant Codes of Behaviour.
Bring any attitudes or behaviours that concem you to the attention of RRC's DSO.

work with REC Lo bulld relationships with our staff,

dermonstrate threugh your own behavieur that everyone should be treated with dignity and respect.
understand that you must remain calm & respectful when there is conflict, despite who may be at fault.
approach RILC <talf to help solve any lssues andfor problems.

wirk with RIEC and our stalf for the benefit of all children, young people and adults,

seek to clarlfy a child or adults’ version of events with RIRC's view o help resalve problems.

interfere, or threaten ta Interfere, with the running of & sesclon or activity.
engage in disruptive behaviour on RRC grounds.,

use loud or offensive language, swear, curse or display bermper/anger.

threat to do actual bedily harm to an RIEC Trustee, rmember of Staf, parent/carer or participant.
damage or destroy RILC praperty.

send abusive/threatening ermails, texts/voicemail/phone messages o other writhen cemmunleation.
make defamatory/ofensive/deragatory comments regarding RILC ar its <talf an any social media.
use physical Bggression towards anather child or adult.

physically punish your own child on RIEC growmds,

chastise somenne else’s child,

smoke of consume alcohol or drugs on REC grounds.

brings dogs ento RILC grounds,

This Code of Conduct for Adulk Participants, Parents, Families, Carers & Spactators should be read in
conjunction with any and all other codes of conduct that apply to any specific project delivery location.

Reviewed & Updated: March 2021

RitC will review this Code of Conduct for Adult Participants, Parents, Families, Carers & Spectators snd
best practice at least annually. In addition, more frequent reviews will be undertaken following a change
in safeguarding legisiation; following the implementation of a new activity or service which invalves
contact with children and/or adults at risk; following a safeguarding incident within the CCO (or one
which directly concerns or affects the CCO); and/or following a significant erganisational change.
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